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2025 Global Leadership Award 2025 German Women'’s Leadership Award
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Click here to see why she was awarded Click here to see why she was awarded

Click here to see her acceptance speech Click here to see her acceptance speech
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Zu Bochniarz-Urbanska, Director of Operations, Bochniarz Leadership Academy (Poland)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4)

Jessica Montoya Coggins, Executive Director, Texas Signal Media Foundation (USA) (https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4)

Alexandra Mierke, Strategy and Portfolio Manager, Deutsche Telekom (Germany) (https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4)

Patricia Duran Parrodi, Urban Planner, TAMA ESTUDIO (Mexico) (https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4)

Praewa Wattanavrangkul, Founder & CEO, PW Group (Thailand) (https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4 )

All rights reserved The Foundry Inc. 15


https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Zu-Bochniarz-Urbanska.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Jessica-Montoya-Coggins.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Alexandra-Mierke.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Patricia-Duran-Parrodi.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4
https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Praewa-Wattanavrangkul-updated.mp4

[Next Generation Perspectives — @A DB ES]

m [)\WRILX{EIDIRF

[ VWL SAE IREFETSE) - R E EF 5 - [TLV = lE 1 W IIEER
GHARY(C(IR RN T REANICEIMRZIRE - ERYAIMEKR

m R KROIFUVNEIE S

RMEEZWLBNENT (B4BENFS - T9IMERE )
FUWREBAOEIGEFYUTOZERME (ST T5vU7 )
BiEL - E—(> P8R (AT —92E0D/0—)CX )
Bz AICT21EF GEEARERPRISRISSEORE )
I RE MBI AADER (RZREFHLE - 52ERSUE )

m HESA DRI

V=54 TINSO ZAHNED#E(E (KRR - X5 fE B0 75 - ZZER4)
FrU7LRREZSIE (BIRRER, B1Z - -FUNEL)
JC=)CZARUT D482t (BER + Bk - DIAD)
JWRILSHUEDRIEL — 2R - 155 ol se R @E AN

All rights reserved The Foundry Inc.

16



ZEIBhECHTEDT—T - 514 TMILADITis:
N ITVYRD—JDEESE . RHICTFEFZRALT DN

H #ihttps://globewomen.org/globalsummit/

Zhanna Dobritskaya, EY EMEIA Managing Partner — Talent and People Consulting Leader (Netherlands)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Zhanna-Dobritskaya.pdf)

Dr. Jutta Allmendinger, Professor of Sociology, Humboldt University (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Jutta-Allmendinger.mp4)

Iris Bohnet, Co-Director, “Women & Public Policy Program,” Harvard Kennedy School of Government (Switzerland/USA)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Iris-Bohnet.pdf)

Heike Prinz, Chief Talent Officer and Labor Director, Bayer AG (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Heike-Prinz.pdf)
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Zhanna Dobritskaya, EY EMEIA Managing Partner — Talent and People Consulting Leader (Netherlands)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Zhanna-Dobritskaya.pdf)
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Nina Stegmann, Co-Chair, encourageventures (Germany) (https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Nina-Stegmann.pdf)

Elizabeth Vazquez, President & Co-Founder, WeConnect International (USA)

Gabriele Haessig, Managing Director, Communications and Sustainability, Procter & Gamble Germany, Austria & Switzerland (Germany)
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Nina Stegmann, Co-Chair, encourageventures (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Nina-Stegmann.pdf)
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Bettina Orlopp, CEO, Commerzbank (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Bettina-Orlopp.mp4 )

Piyajit Ruckariyapong, CEO, Sappe PCL (Thailand)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Piyajit-Ruckariyapong.mp4)

Julia S. Schlenz, President Dow EMEAI (Switzerland)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Julia-Schlenz-for-website.mp4)

Marina Specht, Chair, McCann Worldgroup Europe (Spain)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Marina-Specht.mp4)
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Dr. Friderike Bruchmann, Founder & CEO, XO Life (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Dr-Friderike-Bruchmann.mp4)

Carol Craig, Founder, CEO & Chair, Sidus Space (USA)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Carol-Craig.mp4)

Narisa Chauvidul-Aw, CEO & Founder, KogoPay and KogoX (Thailand)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Narisa-Chauvidul-Aw.mp4)

Nguyen Thi Tra My, Co-Founder & CEO, The Pan Group & Chair, Vinaseed Group (Vietnam)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Nquyen-Thi-Tra-My.mp4)

Miriam Wohlfarth, Founder & CEO, Banxware (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/2025-Miriam-Wohlfarth.mp4)
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Lillian Ueng, Executive Vice President, Employee Relations, Feedback, Compensation & Benefits, DHL (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Lillian-Ueng.pdf)

Clara Gruitrooy, Founder, Europe-Mediterranean-Arab Association; CEO, OWYO (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Clara-Gruitrooy.mp4)

Dr. Mandeep Rai, Author, The Values Compass (U.K.)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Clara-Gruitrooy.mp4)
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Julia Sperling-Magro, Partner, McKinsey & Company (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Julia-Sperling-Magro.pdf)

Tessa Farina Zauner, Director, Tech4People, Mercedes Benz AG (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Tessa-Farina-Zauner.pdf)

Anke Domscheit-Berg, Former Member of Parliament (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Anke-Domscheit-Berg.mp4)
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Leyla Boulton, Senior Editor, Financial Times, & Development Editor, FT Live (UK)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Leyla-Boulton.mp4)

Pilar Jurado, Musical Artist and President, European Academy of Vocal Art (Spain)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Pilar-Jurado-Session-Clip.mp4)

Bola Olabisi, CEO, Global Women Innovators & Investors Network - GlobalWIIN (UK)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/08/2025-Bola-Olabisi.mp4)

Dr. Lisa Kade, Lawyer, JBB (Germany) (hitps://globewomen.org/globalsummit/wp-content/uploads/2025/07/Slides-Lisa_split_2.pdf)
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Marina Specht, Chair, McCann Worldgroup Europe (Spain)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Marina-Specht.pdf)

Angie Gifford, Senior Advisor, Meta (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Anqgie-Gifford.pdf)

Monika Schulze, Corporate Strategy Director & Board Member, TrendOne; Board Vice Chair, Okoworld AG
(Germany) (https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Monika-Schulze.pdf)
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Dr. Kathrin Grahmann, Research Group Leader, Leibniz Center for Agricultural Landscape Research - ZALF (Germany)
(https://globewomen.org/globalsummit/wp-content/uploads/2025/07/Kathrin-Grahmann. pdf)

Orri Bjornsson, CEO, Algalif (Iceland) (htips://globewomen.org/globalsummit/wp-content/uploads/2025/07/Orri-Bjornsson.pdf)

Sharina Perry, CEO, Utopia Plastix (USA) (htips://globewomen.org/globalsummit/wp-content/uploads/2025/07/Sharina-Perry.pdf)
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Call to book
A5 +44 2033868411

The home of Last Minute

holiday

¥ = Flight + Hotel & Hotels ¥ Flights

Departure Destination When? Travellers/Flight class
London (LON) Where do you want to go? 12 Sep - 19 Sep 2 travellers « 1 room « A...

I only need a stay for part of my trip

Baroness Martha Lane Fox, chair of the British Chambers of Commerce Business Group, has
criticised the rollback of DEI efforts, arguing that diversity is essential for attracting top talent
and appealing to a broad customer base. She believes the UK has an opportunity to "lean into
diversity - to stand apart from the US," reinforcing the competitive advantage that DEI offers.
[ ZARIME(FBFRAMZEIEDT, 8L L\Eﬁégﬂﬂk?t — LI BEHICARIR ]

RENCKEEF—HRZEL. SEMEZBBRHYCEIDANS |CE(CLDOT. DEINGIES I HiF EDEBAIEZR{E TES

&8 https://www.farrer.co.uk/news-and-insights/the-future-of-dei-are-uk-companies-withdrawing-their-dei-policies/
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FTSE 350 Progression
of Women on Boards

- FTSE 350
Women 60%

43 4% on Boards
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Representation of Women on Boards
-8 Representation of Women NEDs
Representation of Women Exec. Directors

FTSE Women Leaders Review Sponsored by KPMG and Llyods
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FTSE 350 Women’s progress
in Four Key roles
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Prime Minister and First Lord of the
Treasury

Deputy Prime Minister

Secretary of State for Housing,
Communities and Local Government

Lord Chancellor and Secretary of State
for Justice

Secretary of State for Health and
Social Care

Secretary of State for Education

Sir Keir Starmer

Labour

Holborn and St Pancras

Mr David Lammy

Labour

Tottenham

Steve Reed
Labour (Co-op)

Streatham and Croydon Ni

Mr David Lammy

Labour

Tottenham

Wes Streeting

Labour

Ilford North

Bridget Phillipson

Labour

Houghton and Sunderland South

Chancellor of the Exchequer

Minister for Intergovernmental
Relations

Chancellor of the Duchy of Lancaster

Secretary of State for Culture, Media
and Sport

Secretary of State for Environment,
Food and Rural Affairs

Secretary of State for Transport

=)

P

2 ©O 69

=83
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Rachel Reeves
Labour

Leeds West and Pudsey

Pat McFadden

Labour

Wolverhampton South East

Darren Jones

Labour

Bristol North West

Lisa Nandy

Labour

Wigan

Emma Reynolds

Labour

Wycombe

Heidi Alexander

Labour

https://members.parliament.uk/government/cabinet

Foreign Secretary

Home Secretary

Secretary of State for Defence

Secretary of State for Business and
Trade

President of the Board of Trade

Secretary of State for Science,
Innovation and Technology
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Yvette Cooper

Labour

Pontefract, Castleford and Knotting

Shabana Mahmood

Labour

Birmingham Ladywood

John Healey

Labour

Peter Kyle

Labour

Hove and Portslade

Peter Kyle

Labour

Hove and Portslade

Liz Kendall

Labour

Leicester West
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MPs by party and gender, March 2025
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Source: Institute for Government analysis of parliament.uk data. « Get the data « Embed + Download image
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Female MPs elected at general elections, 1918-2024
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Source: Institute for Government analysis of Butler and Butler, British Political Facts and House of Commons Library data. @ BY-NC
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Gender balance of parliaments in G7 and other nations, February 2025

Japan
Global
United States
Canada
Europe

Italy
Germany
France

UK

Rwanda
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[l Female J Male

Source: Institute for Government analysis of IPU Parline data, February 2025 (international data) and Parliament API, February 2025 @ BY-NC
(UK data). * Notes: Includes only seats in the lower house of the legislature. Rwanda is included as the nation with the highest
proportion of female parliamentarians. * Get the data - Embed * Download image
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